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Collaborating to Ensure Quality Health Services

Our Mission

To ensure that North Carolinians will have
access to a well-prepared, well-distributed
allied health workforce that is representative of
the diversity of our state’s communities.
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B Monitor trends in the demand, supply and distribution of Al-
lied Health personnel through regular statewide surveys.

M Inform the General Assembly through the Board of Gover-
nors of imbalances in the supply and distribution of Allied
Health personnel that adversely affect access to cost-
effective, appropriate and effective health care.

W Make recommendations to decision-makers on changes in
the need for Allied Health Care services in our communities.

B Monitor and respond to federal intiatives and actions of Con-
gress as they affect the delivery of Allied Health Care ser-
vices.

W Foster strategies to promote the Allied Health professions as
sound occupational pathways for North Carolina’s students
and career-changers.

Our Forum

H The Council membership, listed in back of this brochure, con-
sists of practitioners, employers and educators collaborating
to ensure quality health services for North Carolina.

l The Council meets six times a year in an open forum for
sharing information and presenting issues related to educa-
tion, professional trends, workforce availability of Allied
Health professionals, and recommending health care delivery
models for beneficial, accessible and cost-effective health
services.

Bl In collaboration with the Sheps Center for Health Service Re-
search, the Council has a model panel process and database
to monitor trends in the demand, supply and distribution of
the state’s allied health workforce.

M 1988-1991: A series of four conferences on workforce shortages
in allied health professions in NC led practitioners, educators and
employers to form The Council for Allied Health in North Carolina
in 1991.

B 1992: Initiated a Workforce Needs Assessment Survey sent to all
employees of allied health professionals in the state. Analysis of
results demonstrated critical shortages in Occupational Therapy,
Physical Therapy and Speech-Language Pathology.

M 1994: Developed a successful plan for addressing serious short-
ages in OT, PT and SLP. Council workforce data submitted via
UNC General Administration and a cooperative support effort
with professional associations and State Early Intervention Coun-
cil to the General Assembly resulted in expansion funding of
$3,728,934 to the Board of Governors for expanding training pro-
grams in OT, PT and SLP across the state.

Hl 1999 to present: Established a survey and model database with
the Sheps Center for ongoing supply and demand information on
the allied health workforce in NC, which is recognized and emu-
lated nationally. Completed three workforce studies:
= Physical Therapy (May 2000)

m Speech-Language Pathology (June 2001)
® Health Information Management (2002)
® Radiologic Technology (in progress)

Accessed grant from Duke Endowment to establish Office of the
Council with first Executive Director.

Ongoing advocacy for allied health issues with both U.S. Con-
gress and the NC General Assembly.

Ongoing updates to the UNC Board of Governors on workforce
issues and allied health issues to be used for planning, program
development and expansion.

Establishment of web site: www.alliedhealthcouncilNC.org.

Interchange of information among Council members on licen-
sure, certification, standards of practice, funding and organiza-
tional issues.




